Personal Details

Name Peter Still
Role Warehouse Operative
Location | Livingston
Start Date with Company 20th November 2004
Service 1 Year

| Start Date in Role 26th Navember 2004
Any Previous Roles with the Company None ,
Team Manager - Bruce Balderston
DCLT Member John Gilchrist
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Partners: Dr J Thomson, Dr A McNutt, Dr D Hay, Dr R Holden, Dr C Haywa;rd o il
: Phone: 01506 654444 Fax: 01506 635931 e .
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28" September 2005

‘M'

. To Whem Jt May Concern
Re: Peter SHI 107 Falside Crescent: Bathosts.
D.O.B. 13/6/69

"3  Thisis to confirm I am the normal Medical Practitioner of this gentleman whe had lumbar
~  spondylosis diagnosed on X-1ay in 1996. He does have recurring low back problems
secondary to this and certainly should be careful when lifting heavy weights. I would be
grateful if consideration could be taken q@%&a his current employment.

' _ Dr Julie Thomsor Sl F e i : =
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Employee Name
ClockiMan number

Date individual returned to work

15

Number of workmg days lost this occasion
Absence % for the last 6 rhonths

{don'{ include occaslons thal ‘previously look the individual into procedure,
S ey e e s S SEA 5 ;

Was the notification process followed 7 YES
Fajlure to follow procedure must be investigated
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Does the individual need to be referred

(If the individual is heing referred your fin ger will
conduct the RTWI! and will need to agree the timel
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What steps are you taking to prevent further abse
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Did you consult a doctor g Yes or 6\1 G%J i Is this likely to cause further absence 7 Yes, of No F
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PETER STILL INTERVIEW 7/ 11 2005
21.12-21.30

J.Gilchrist T.McGrorty e
P.Still Declined representation LR

J.G - Ok Peter we are here to discuss your 3 day absence and i must stress this is only a
preliminary interview,do you with representation ?. ;

P.S - No.

J.G - When you were off was it depression?.

P.S - I have a trapped nerve in my back and problems with sciatica.

J.G - R.Panton has done your BTW and you have also sat down with M. Kane.

P.S - Yes.

J.G - So have you had a ongoing problem which dates back to 1996 .

P.S - Yes.

J.G - looking at you health questionnaire you have not stated any ongoing issues or concerns

with your health.

P.S - I was ok for 2 years and no problems with my previous employment.

J.G - Do you not think it would have been prudent to declare this due to the nature of the
WoIK.

P.S - It was ok though.

J.G - Have you ever left or been dismissed in the past due to this ( back problem ).

P.S - No it has not been a problem in the past ,it has not been a problem for the past 6 years
its just flared up.

J.G - Once again i think this should have been declared Peter.

P.S-- Yes I know.

J.G - Do you understand the the circumstances around stage 3 and what could happen because
of this absence.

P.S - Yes,I went to the doctor to get painkillers.

J.G - So do you think this could happen again ?.

P.S -1 am taking my pain killers and it seems to be ok for now.

J.G - If we asked for your medical reports would you be ok with that?.

PS Yes ok, - g -
- As we have a duty ofcaretoynuweneedtomsmeﬁn&aaposmewmthmngzog)

'kJG VEn your absence 1 need to escalate 1his to anothermemmCLTteamthe

dismissing officer who will further investigate this absence further.
J.G - Anything you would like to add Peter ?.
P.S - No.

'—I?li

pl_vxi_erﬂ'f b A 4\_\ (}»ﬂ%fﬁf \,ui‘s’\te(«(
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SHORT-TERM PERSISTENT ABSENCE CHECKLIST

Use this checklist to deal with short-term, persistent e —
Tick each box to show you have considered each item-

ey {';L "

This procedure relates to actions short of dismissal. Cons;deratlons for dismissal
are pmwded in the supplemenmry scclmn at the end :

Investigation
B/“ Establish the general nature and pattern of the absence.
: E§/ Make a detailed list of all the relevant information.

. Collect together and analyse any documentary evidence.

Eﬂ/ Examme the employee’s personnel file fo. gam an OVCI‘BH pxcture

u) _Compile the factual evidence to support the view that the Ievel of
" absence is having an adverse effect on business efficiency. -

_Prelmunary Intemew

. ;;
Call the cmpicyee toa private oﬁcc and, in the presence of another
fnember of managément (who should take notes), tell the employeé o
that this is a pfelimdinary investigation into his/her poor attendance
record glwng(a brief overview of what will be chscussed. '

& _Ensure you have up to date medzcal evidence and recommendahons.
@’

Stress this is nota dmmphnary hcanng, but oﬁ'er the 0pportumty of = -
representatlon ‘ h

Check if the mployee agra&s mth the medical opmmn and if not in
what ways they believe it is wrong ;

Put the facts to the employee g0 through any docmncntmy ewdence
and invite comments ;

N

Obtain conﬁrmahon from the employee of what they believe they are
capable of doing and what parts of their exzstmg role -they are not
capable of doing.

" Consider if there are any suitable alternative roles the employee could
undertake with their existing medical probiem, if so, find out if they
would consider lmdertakmg those rol es.

E\.

=

Could any adjustmcnts be made to the employee working
arrangements to help them with their medical problem (change of
" . hours, removal of certam tasks)

Julv 2002 h “349
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o

E"/Estabhsh whether there is a single underlymg medlcal problcm_

I/ If there is a single underlying problem ask the emplcyee for

wﬁ‘“ O
. ?“ 4

-4

Ask the employee to read the notes ta.ken at the meeting and sign or
- initial each page to conﬁxm they are an accurate record of what has

permission to obtain a medical report (Note: not reqalred wheré the :
bouts of ill health are unrelated).

- If the employee reﬁxsw permission, inform the employee that the

matter will now be given consideration on the facts available.

If the employee does agree to a medical report, make the necessary

arrangements.

been sazd
3. - Examining the Evidence
[0  Re-examine the evxdence in the hght of the employee s response and
' the medical report, where apphcable
| O - - Ifthe nature 6f the ill health problem fifs the statutory deifien: o
" disability take specialist adwce., N
5 K

" business. .

Re»conﬁ:m the wew that the IeveI of absence is adversely affectmg the

4. Arrangmg the formal hearing

T Y

Ensure wherever possible the empioyee has at least 24 hours notice
that they will be atending a dxsczphnary heanng ' '

' The dasczphnary heanng should not foﬂow on medlazely ﬁ'nm an
* investigatory mieeting. Ensure the employee has had time to take
. advice and prepare fully for the hearing.

Ensu‘re the pro@edmes are followed in full.

Call the employee info a pnvate office in the presence of another
member of staffwho should take notes.

Inform the employee that his/kzrattendance does not mest the reqmred
standard and the matter will now proceed to 2 formal heanng, ifalive

B wa:mng is still on record, point this out.

Confirm the daie, time and place of thehearing. .

Tell the employee exactly what the nature of the absence record is and

provide a summary of the evidence which will be produced.
' 350
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Inform the employee of hisA=F right to representation and, if required,

identify who the employee wants as his&gr Iepresentauvc

5 (}:mduv::i.:m*T the interview

Ensure you have up to date medical evidence and rewmniéﬁdaﬁoné,
Start by axpléining the purbose of the interview.

Tntroduce all those present and their part in the proceedings.

Check that the employee 13 fully fit and able to take part in the
interview so there can be no allegations that the employee was
suffering from the-effects of medication or was  unwell, and did not
really understand what was going on. _

QOutline the format the iute,rview will take.

Stress that the employee will be given every 0pporttm1ty to state

 hisAgE case, challenge evidence and explam any mmgatmg
' clxcumstances - -

Inform the cmployee of the absence record, go through the record in -
detail, explain how the records have been complled and pomt out the
adverse mpacts on the business.

.Check if the employee agrees with the medlcal oplmon and if not m

whai: ways they behevc it is wrong.

Go through the details of the medlcal rcport where one has been
obtamed. . : T

Obtain confirmation from the é:mployee of what they belicvé they are
_capable of doing and what parts of thcar emstmg role they are not -
' canabln efﬂo-rng '

' Conmde:r if there are any sultable altemahve roles the employee could
. undertake with their existing medical problem, if so, find out if they .

would cons1der undertakmc those roles

'Could any ad_;ustments be made to the employee workmg

arrangements to help them with their medical pmblem (change of

hours, removal of certmn tasks)

Recap on.any prevxous “hve” disclplma:y warnings Domuncr out the
consequences of failing to achieve the required standards.

Ask the employee to state hisgé@e-case, allowing him/M8 to comment
on all the evidence and put forward any explanations.

iy2002351
TERMS OF EMPLOYMENT
Short-Term Persistent Absence Checklist
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Ask as many questions as necessary to be certain that the eﬁlployee’s

_ position is totally understood, and in particular, prebe for any

mitigating circumstances and any indications that the employee may
improve hisfA##attendance record.

Discuss any reasonable adjustments that could be made in cases of ..
disability to improve the situation. C

Summarise the key points of the employee’s case so there isno
misunderstanding on the basis upon which the decision will be made.

. Ask'the employee to read the notes taken at the meeting and signor .

initial each page to confirm they are an accurate record of what has

" been smd

& O

ga dedikion

Come to a clear view about thefects.

Has the employee failed to meet the reqmred standards of attendéﬁce
essential for the proper performance of the job and are there facts to
prove an adverse impact on the business. -

- Was the employee quite clear about the consequences of faxhng to

meet the required standards?

"'Consider the eppfﬂpriate level of response in the light of the poor

absence record based on company procedures and past dealmgs wﬂh
absence, . : ; , ; ,

.Where previous warnings have been given, ‘consider whether sufficient
. time has been allowed for an improvement in attendance. .

Consider the employee’s length of service, age and previous record. -

Consider any mmgatmg circumstances put forward, eg personal

- problems, domesuc problems, WGI'k prcblems

Consider the nature of any disability and any reasonable adjusmw_ents
that could be made to working arrangements/ condmons which'may
improve attendance :

Having weighed up all the above, decide whether disciplinary action is
the appropriate remedy or alternative work or reasonable. adjusunents

. could remedy the situation.

854
July 2002
TERMS OF EMPLOYMENT

| Chat_Tarm Daccictant Ahemnca Shasllict
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7. Informing the Employee

O

Reconvene the meeting and clearly inform the employee of the
decision. - ;

Where disciplinary action is the penalty, explain exactly What‘

‘improvement is expected and over what timescale, together W1th the

consequences of failing to meet the required standard.

Q/ Stress that the authenticity of the absences are not in question, but the

MR O

T

g

persistent pattern of poor health indicates a lack of capablhty for the
job which is adversely affecting the busmess

‘Where suitable alternative work is available, discuss this with the
employee and seek to reach mutual agreement with him/her to accept

the alternative _]Ob
If the employee indicates that he/she is not prepared to accept, caution
that the only alternative may be further disciplinary action if

attendance does not improve. .

Confirm the details in Wrifing.

‘Place all relevant documentation in the employee’s per_sonal file.

Dismissal

Where dismissal ig being considered the foilowing additional points must be considered;

-

Have previous warnings been given?.

- Has alternative work, or have reasonable adjustments for a disabled worker, bccn cons1dered‘?

Has the adverse impact on the business reached an infolerable level?
Are you finally entitled to say enough is enough?

 Is the decision to dismiss within the band of reasonable responses from a reasonable employer?

July 2002
TERMS OF EMPLOYMENT
Short-Term Persistent Absence Checklist -
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RECORD OF CONTRACTUAL DISMISSAL

CABARBLYTY 1swEs Wevd.
Following your miscendtet—teek—efperformaree™ which &5 occurred on-
more than one occasion the Company has carefully considered your-

position. Having taken full account of your comments at the Disciplinary
YD— O e you *are advised that you are .

contractually-dismissed in aecordance-with-the Grievance:and Disciplngry-— smumio-

pracedures. Your latest misesndue’-—~—teck—ef-performence is detailed
CAlfas \.ﬁ"fj \SSuE .

below: ' :
o Yeva _pososca fase— 3NV Aw diles
___‘dl’i\'}:%}f;'_“_ _\t:\i_-_\éf:‘}_&_—___-s::j_ ..... vsﬂ%—_SG‘(_"r&%—_ _________
C xenfpdA € S NEleoutS~

If you wish to appeal against this contractual dismissal you should refer fo the

Grievance and Disciplinary Procedures which explain the opportunities available.

THIS CONTRACTUAL DISMISSAL CARRIED OUT BY:

NAME: S’-TQ\_\’% W\;\,L.S

 ACTING AS: _ Dismissing Officer

DISTRIBUTION CENTRE: LV Q"T‘Q"j

' STGNATURE: /é {\Ig&g\ DATE: \\\\\\0_’5

THIS CONTRACTUAL DISMISSAL IS ACKNQWLEDGED BY:

: EMPLOYEE DETAILS

NAME: Pzg:rcan.— Sniee.

JOBTITLE: | Jancwwwse fcasTive

DISTRIBUTION ((:5NTRE: U v*\'N’Q ST ,
'.’\ ‘ /} nA i, = .
SIGNATURE: 1655 gy;, i g DATE-~— ‘..‘\\-\ “"‘ﬂ‘\‘\'?éf: .

EMPLOYEE REPRESENTATIVE
NAME: N?QN'C; ngeﬁr’( DATE

* Delete as necessary
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APPEAL FORM

‘The number of appeals is dependent upon the level of disciplinary action
taken. _—_

In the case of a verbal warning only one-level of appeal is applicable
whereas for written and final written warnings, disciplinary suspension
and dismissals two levels of appeal are available.

State below the reasons for the appeal and pass this o the Personnel and
Training Manager within 5 days of the disciplinary action being taken or
with a second appeal within 10 days of the first appeal being heard.

Your surname:
ST
Your first name:

Vet
'Reasons for appeal include:

« *"The penalty was too harsh
« < The penalty was inconsistent with previous action taken in a similar case
"+ The investigation was not complete

«~—The hearing did not give me an opporTun:Ty to reasoncble explain my
behaviour/actions : ;

» New evidence should be considered

- Please expiain:

::é‘i@o«f* _M,__-m~ KSM &J\&éag:eci iz EQ;A N

L Ao DT o wanasers Bt .
---Eﬂf_L‘- _______ ;{1,430 Xl XD R ey SW},I;&;_K
TR t"“ oD AEES (TSI X wXose G5 %

PSS ¥ TV SR T 9% Qa3 Cooouclr AMO (£ G T o = W 0 B b an b
T & 2 mv.s-isr' UL S € »] Qe 10 it ,?‘%q\igﬂ ﬁb\\ﬂ A

Your sgna‘rurz ﬁé’ W/ Date: /5‘7/—[(/0@

Distribution One copy for the employee Second copy for the
file



FPS/tm
17th November 2005

Mr Peter Stiil

107 Falside Crescent
Bathgate

EH48 2DS

Dear Peter

You are required to attend an appeai hearing with myself and Allison Leitch, Personnel & Training

Manager on Monday, 21st November 2005 at 4.00 pm.  The venue wili be the Livingston Distribution
Cenire.

A copy of your appeal form is attached.

You are entitled to have a representative with you who can be either:

- a person who is empioyed by the union as an official;

- another union official who is certified by a union as having received training in acting as a worker's
companion at disciplinary and grievance procedures;

- a fellow Tesco employee.

If vou would like a reprasentalive, please advise 1z as o who will be accompanving vou orior o the
migetng.

The representative is:

- chesen by the empioyee and is one of the above:

- permitted to address the hearing;

- permitted to confer with the employee during the hearing.

If you are unable to attend the meeting, please contact Allison Leitch immediately to discuss an alternative

cale/time. Her telephone number is 01506 771100.
In the meantime, if you have any queries, please don't hesitate to speak to Allison.
Yours sincerely

For and on behalf of
TESCO STORES LIMITED

Paul Stone
General Manager

petters\appealistilip.sam



Appeal Meeting Notes 21/11/05 at 4.15pm

Present: Paul Stone (GM), Allison Leitch (PTM & Notes) and Peter Still (Whse Op)

P Stone

P Still
P Stone

P Still |

P Stone
P Still
P Stone

P Still

P Stone

I will outline why we are here, it is to hear an appeal against Dmmissai,are you okay to
go ahead without a Rep here?

[ phoned the chap from Aberdeen but he’s not available. -

Do you want a Rep?

No, on Stage 3, I didn’t know much about it I was at Deansway they said I was going to
be monitored and I didn’t get any meetings. I brought in a letter to Bruce from my GP to
get in the Chill he asked me to see the Shift Manager I didn’t want to take time off I had
Just got a mortgage for buying my Gran’s house. The Shift Manager said I could have 2
weeks in the chill and then I needed to fill in a form and after one month I had pains in
my legs, the bone broken off the GP gave me the letter. Itold him I had got a mortgage
and used my savings and I did that using my life savings so I can’t afford to lose this job.
First time I saw him was last Friday. I said I only hdd 3 weeks to go on the Stage and
wasn’t wanting to be off as [ had too much to lose and that was the last I saw him. When
I was off I explained to her and she wouldn’t give me a line, as I had not been off for one
week. I don’t want to take the tablets anothptolene I have on repeat prescription but don’t
want to take them. Then I was told I’d get a disciplinary, J Gilchrist went on about me
not putting it in my application form I had worked on cable TV and 14hr days with no
problem if a problem would put notice in. I took this job as my daughter is 8 and [
wanted to work better hrs 40 rather than 80 hrs with travel and cable went bust. That’s

about it.

! have a few questions, so you started with us about 1 year ago?

Yes, November.

Then you were put on Stage 3 after 2 occasions of absence in your 1% six months.

That was the last I saw him, I pulled a muscle in my chest and asked to go in the Chill but
the Manager said if not fit you need to go home. When I returned from holidays S Caves
explained it to me and if off again I would get put on it. I went to Deansway for training
and I felt sick and I didn’t want to pass it on to others but in to office felt sick if in a
factory would have stayed. Davy Millar told me to go see a Manager, 1 went to see Tony
MacDonald and he told me if I went home I would go on a Stage then I came back and
heard nothing for 2 months when the guy and woman came up. I continued up there till
one month ago I was tied all the time with the back shifts and asked Tony for a shift swap
he said he will need to go back to Livingston and I said that’s what I need to do.

We are not disputing your reasons for absence as we are not disputing your reasons for
absence and empathise with that. You have had the 2 occasions of absence to put you on
a Stage. The delay in the Stage 3 meeting taking place is not to your detriment as we
have backdated the date going on Stage 3, so it hasn’t made a difference tot where you are

on the Stage.

You seem not to understand the Stage 3 but if I can read out the Stage 3 paperwork (Pau/
reads this out to Pefer).

PStill21105apmtg/G&Dnotes %&) % 1



The procedure changed and we stopped holding review meetings for anyone on a Stage.
We are saying you have been off too many times in our procedures.
On the last absence you had 2 reasons for absence. B S

I phoned in and asked Jason to put me through to the Shift Manager, Maufeen Kane it was

P Still
pains in my back not depression but I said my girlfriend had been off with that so may be
picked up wrong.

P Stone So you were not depressed, [ want to clear that up.

P Still  No.

P Stone IfI can have a break to consider my decision and I will then let you know, would you like
to have a seat outside?

Adjourned 4.35pm

Reconvene 4.45pm

P Stone

Thank you for the opportunity for the break, quite unusual we talk to someone in this
situation without a Rep or Area Organiser are you sure you are okay with it?

P Still  Yes.

P Stone So we moved you to Deansway and you bad an absence you asked is to consider moving
you back we did that and you have an absence, so I see you have had 2 absences to go on
Stage 3 then one further absence on Stage 37

P Still I justdidn’t understand it.

P Stone [ struggle as the form you signed tells you that it is very serious?

P Still I understand it now.

P Stone Absence is a problem for the business and hence why we have a stringent S&A policy and
I see we have followed the process and policy and we are correct. I can’t overturn the
decision to dismiss you, so I am upholding the decision. I need to offer you the right to
appeal to my boss, Mr Jim Hoggan in 5 working days.

I sympathise with your position but have to give you my decision.

Meeting closed 4.50pm

s

PStil121105apmtg/G&Dnotes 2
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Mr Peter Still Livingston Distribution Centre
107 Falside Crescent Caputhall Road
Bathgate Deans [ndustrial Estate
EH48 2DS : Livingston

West Lothian

EH54 8AS ’

L Telephone: 01506 771100

24 November 2005 : Facsimile: 01506 771143
Dear Peter

Appeal against dismissal

[ write further to our meeting on Monday 21 November 2005 where you declined union
representation, and where Allison Leitch your Personnel and Training Manager was also present

At this meeting, we discussed the matter of you having an absence from 31/10/05 to 4/11/05 whilst
you were on stage 3 of the company sickness and absence procedure. You explained you believed
the decision to dismiss you was too harsh.

Having listened to your points today and reviewed your case, my decision is to uphold the original
decision to dismiss you warning in accordance with the Company's Disciplinary Procedures. I
explained during our meeting that I felt the validity of your absences were not in question but the
number of occasions of absence were unacceptable within the company sickness and absence

procedure.

You seemed to accept my decision in our meeting, however if you are unhappy with my decision
you may appeal to the next stage by contacting completing an appeal form and returning it to
Allison Leitch within 5 days of receiving this letter.

Yours Sincerelj
. for and on behalf of

TESCO ST@LTD
“ ‘L

Paul Stone
General Manager

Tesco Stores Ltd, (519500). Company Registered in England. Registered Office: Tesco House, Delamare Road, Cheshunt, Hertfordshire EN8 95



spuswijdwod Yym

€fLLLL 90510 | :BjiWISIeS.
"00LLLL 90510 . :duoydsjal
"SV8 ¥SH3

‘UBIL10T IO

‘uo3sbulAl]

‘91e153 |RIISNpU| suead

‘peoy |jeyinded

‘213U UORNQLISIA UOISBUIALT

ey v 4

ODSd.L




Private & Confidential
Mr P Still

107 Falside Crescent
Bathgate

West Lothian

EH48 2DbsS

Dear Mr Still

APPEAL HEARING

TESCO

AR B S S S

Tesco-Distribution Limited
Eldon Wall Industrial Estate
Crick o1, e
Northamptdnshire

NNé 7SE

Tel: 01788 207170
Fax: 01788 207135

13 January 2006

I write to inform you that your appeal to be heard on Friday, 20" January 2006, at 10.30 hrs.
Your Area Organiser Willie Keeley, will meet with you at 10.00 hrs prior to this meeting.

The appeal will be held with Jim Hoggan, Distribution Director and Jo-Anne Ratcliffe, Personnel

Manager Tor Fresh Food STream and Wiliie Keeiey.

Your hearing will be held at Livingston Distribution Centre. Please confirm that you are able o
attend this hearing by contacting Allison Leitch, Personnel Manager at Livingston DC.

Yours sincerely
For and on behalf of
TESCO STORES LIMITED

Ll C SR2 e

MICHELE GRIFFITHS
HR ADMINISTRATOR
GROCERY, FRESH & NON FOQOD




Blalce ey Jril, Jowe BiRiygr | Bl fociey, s (russs BT a
# . ,;, = . ; H

u e 7

[ i | T ,es/ flic ’%LCL&U

Kull Ef@ :fp wam!ej

ﬂpcuﬁ o yows aganl - 1] e fous lgttow re. /ﬁcfgf &mmm z

I@Wh y o lg?k/tv 0.

f | Lolrt lrdasard ~tha Jonoucyoos &1 it
%*fﬂ-;ai@ar f?m@ o fjbu haci fwi ézﬂzf re- e poiicy o | cont
atapt thak I hednt’bon " wede awore. ¢ vy # iphousnasS
whm J]wﬂ(@ o Bra fe liphiey dihoo / e dacidod 10
itmoﬁx% j;,,ou o the @. Yo will bo rendisied 7 JTUL ko 0

0 V\.QQ:( o wdars;@\d fow wnpodsre Hat 10 . Jecordly

ij : Ve fo wnaord oV yor wo 1o G .
?ii.cab O -h:) um% /u w poblom . Bl b g wart ¢ 1
\ M;wmi li-cs o

i M#ofa, T)’mléoﬁﬁv Eiy’wﬁo?rdcmnaz -
I'm glad };w TV Jencuioroal 71/@ szbztﬁon ne czaw’r:&

-juo!” ol F}A vl To e To ol . ) oy (o
govdvact 7 cave To wal ueld ﬂmm ZZF dgﬁa% M
s Lomfobcﬁmbaéwﬂuw ‘/meWm A L

N/

il Chack reCOVL i) cards JRYE -immow JSihalth
”’!Spu kmwij o o il gm/ﬁ&&f bcchc
Y,,.;ge,ﬁ\gN\

- Botews § mp@ fo conaont madial 1enot from. i CTP

Gucc»( b ‘ Qf?w&m g g&z@ xcf

Ua,a Lol o‘\a Hun S éft:u wa

"Dmr‘m mer\e.% rouD fe ﬁ Laack W@/

o, ro lmL&" paip Jhe | zfthae,

m:ori Jov U e i‘émoﬁ%&z ﬁ;c;; Nu@n ) were. {,ﬁm%m};j@ ' ‘-Lit{n-

) ‘i"-és_.. féﬂLrL,Lf ﬁ;‘.{, ROy gl i;f;,,;" AWEU ;_;" M [ ST ,.{_‘}i:;‘ :}Q‘j



g the business to look after gy,

ing
5“99" <o they an look after our custom,,
Tesco OHS

MEDICAL REPORT CONSENT FORM

Before completing this form PLEASE READ THE REVERSE SIDE which contains important information
concerning your rights under the Access to Medical Report Act.

il

Name: PQ}E.V MJ o Date of Birth: I%lb/bq
address: [03 fafiole, Chescards

MM':G kottian, , EHgE DS
Employee Number: H.c“:rr_B ;q _ . %
Location (Office/DC/Store name): M"J%’m bC.

1 "REBY CONSENT TO A MEDICAL REPORT BEING SUPPLIED BY:

Vi)octor’s Name: Dﬁ_ Ta & TR e

Address: %m‘(—fe:fﬁ’@ Heex =1 C’ﬁ-bmt‘—_
AT TR LefZ0) 2D ¢

Telephone No: oo~ CC$lpt ity -

s

In Confidence to: demw 'H-'UVLPJOY\.- : (Tesco Occupational Health Advisor)

At the following address: —TéSCO DUT ELBUTION) @A}T KQ/
Djoswgh . Indusial &t
Rauwd- Ave,
DundQo.

Dol GNf
| understand that any clinical detail will be treated in professional confidence by the Occupational
Health Service but advice based on it may be given to Tesco management :

| have read the summary overleaf of the Access to Medical Reports Act and understand my rights

under the Act. The aption | have chosen is: (*Delete as appropnate)
A * {do not consent to a report being supplied.

1 have 21 days to make arrangements to see the report with my Doctor.

S

@ * | consent to a report being supplied and do not require access before it is released.
d T

A copy of ihis consent shall be valid as the original.

B * Iconsentto a report being supplied, and require access before it is released. | understand that |.

Ted: @&M | Date: /‘0/} / 2é_ 20
@ ,

H
i
i




Tesco Stores Lid,

. Baird Avenue

Dr Julie Thompson Dryburgh Industrial Estate

Bathgate Health Centre Dundee ;

Whitburn Road DD2 3TN

Bathgate it
Direct Line: 01382 822490
Fax Number: 01382 815935
Ref; JMT/cs
Dictated: 16/3/2006
Typed:  16/3/2006

Dear Dr Thompson

Re: Peter Still, Date of Birth: 13.6.69
107 Falside Crescent, Bathgate

Peter is employed by Tesco Stores Ltd as a Warehouse Operative working full-ime 37
hours/week at our Livingston Distribution Centre. | have enclosed the job description, which
appiies to this employee.

Following continued concem regarding Peter's health and fitness for work, he has been
referred to me. A Regional Personnel Manager has referred Peter to me. | understand that
the depot dismissed Peter last year due to his absence level. - The Regional Personnel
Manager overturned this on appeal and Peter is now back working within the depot. | believe
that you had requested light duties. for Peter due to his back problem. | would welcome your
advice as to what adjustments the depot could make to meet your requiremsnts. | believe
that Peter has undergone reiraining in manual handling.

In order that | can provide the most appropriate management advice, | would be grateful for
your opinion on the following:

a) Diagnosis

b) Medical history related to current health problems

¢) Investigations completed with results

d} Current or pending treatment and investigations

e) Prognosis - short and long term '

fy The main physical or psychological impairment related to their diagnosis that is
preventing Peter from working

Please find enclosed a signed Consent Form.

Please enclose a separate invoice for any reasonable costs you have Incumred in preparation
of the report, which | will settle upon receipt.

Thank you for your help and | look forward to hearing from you soon,

Yours sincerely, /

Jenny Thompson R.G.N.,OHNC.
Reagional Occupational Health Advisor




&

Simpson Medical Group
Bathgate Primary Care Centre, Whitburn Road, Bathgate, EH48 2SS

e

Partners: Dr J Thomson, Dr A McNutt, Dr D Hay, Dr R Holden, Df;C-i-Iayward
Phone: 01506 654444 Fax: 01506 635931 )

21° March 2006

Jenny Thompson
Regional Occupational Health Advisor
Tesco Stores Ltd
Baird Avenue
Dryburgh Industrial Estate
| Dundee
| DD2 3TN

Dear Ms Thompson

Re: Peter Still 107 Falside Crescent Bathgate
D.O.B. 13/6/69

Please find enclosed a report on Peter Still. I take this opportunity to give you a note of our
fee for this of £70.50.

Yours sincerely

Dr Deirdre Hay
MB., ChB., MRCGP
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Simpson Medical Group
Bathgate Primary Care Centre, Whitbum Road, Bathgate, EH48 2SS

Partners: Dr J Thomson, Dr A McNutt, Dr D Hay, Dr R Holden, Dr C Hayward
Phome: 01506 654444 Fax: 01506 635931 o

21% March 2006

Jenny Thompson

Regional Occupational Health Advisor
Tesco Stores Lid

Band Avenue

Dryburgh Industrial Estate

Dundee '

DD2 3TN

Dear Ms Thompson

Re: Peter Still 107 Falside Crescent Batheate
D.O.B. 13/6/69 ; i

Please find enclosed a report on Peter Still. R
The diagnosis of his problem is that he suffers from a spondylolisthesis. This came to light
in 1996 after a fall in which he hurt his back. He was seat for an x-ray at the time and this
showed a Grade 2 listhesis at the lumbo-sacral junction. Since this time Peter has suffered on
and off with recurring back pain and he finds that lifting beavy weights aggravates the
situation. His investigations initially involved an x-ray of his back and following thata CT
scan which showed that there was no significant degree of stenosis or disc prolapse. He -
currently is taking no medication for his back problem and is not awaiting physiotherapy. He
has been referred in the past for physiotherapy both to St John’s and the Health Centre.

As to the prognosis, in both the long and short term I suspect Petex’s back will give him
problems from time to time and as time passes the problems are likely to become more of an
arthritic pature. I do not envisage him every being completely free of back problems. With
regard to physical and psychological impairment, it would seem clear that if there are no light
duties available in your warchouse then Peter is at risk of fuxther flare ups of back problems.

Throﬁghouthisaﬁendanceaxﬂze Surgery there has been an clement of depression in his
healsh and 'm sure that this contributes to the way in which he approaches life. He has been
given treatment in the past with anti-depressants but has pot maintained any treatment.

381



1 hope this information is what you are looking for and I would be happy to answer further

guestions should you have them.

Yours sincerely

Ds Deirdre Hay
MB., ChB., MRCGP
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Simpson Medical Group

Bathgate Primary Care Centre, Whithurn Road, Bathgate, Eﬂl}a 28s

P PRl g

Partners: Dr J Thomson, Dr A McNutt, Dr D Hay, Dr R Holden, Dr C Hayward
Phone: 01506 654444 Fax: 01506 635931 Pl

< -

28" September 2005

- To Whom It May Concem

 MB.,ChB,MRCGP 3o T

Re: Poter St 107 Falside Crascent- Bathgats.

D.O.B. 13/6/69

This is to confirm I am the normal Medical Practitioner of this gentleman whe had lumbar
spondylosis diagnosed on x-ray in 1996. He does have recurring low back problems
secondary to this and certainly should be careful when lifting heavy weights. I would be
grateful if consideration could be taken of thisin his current employment.

Yotirs fajthfully

Dr Julie Thémso:rr ol
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RECORD OF VERBAL WARNING Fy ‘é_‘;,\
i

Following your misconduct / lask—ef—perfermance* the Company has

carefully considered your position. Having taken full account of your

comments at the Disciplinary Meeting held on LW el you are
advised that you have been issued with-a verbal warning in accordance
- with the Grievance and Disciplinary procedures. The misconduct / leek-of-

performance-is detailed below: "
Mot Coniotounch Wb Reeruds Mo ekt ComPhad vlesti

This will remain on your record until----t-- 22200 &2 0

If you wish to appeal against this verbal warning you should refer to the
Grievance and Disciplinary Procedures which explain the opportunities
available,

THIS VERBAL WARNING IS ISSUED BY:
NAME:  ALEX  CACHAGAN

JOBTITLE:  wWeeweoe Tekm  MandgEd

DISTRIBUTION CENTRE:  LuviallrSTond

SIGNATURE: A rebagm  DATE i%’ia/ﬁ-?
THIS VERBAL WARNING IS ACKNOWLEDGED BY:

EMPLOYEE DETAILS

NAME:  TETEL STl

JOB TITLE: WALERTDE (HehATIVE

DISTRIBUTION CENTRE: . me&sﬂ)i&

SlfGNATURE:: ?&/ﬁﬁﬁ BATE i%)b}(ﬂ
EMPLOYEE REPRESENTATIVE

NAME:  Gavin  Greay DATE i%]blﬁ"r

s

* Delete as necessary
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RECORD OF FINAL WRITTEN WARNING

eraiteel the “Campany has
- carefully considered your posmon_ Havmg Taken full account of your
comments at the Disciplinary Meeting held on Bliefoe you are-
advised that you have been issued with a final written warning in

accordance with the Grievance and Disciplinary procedures The

tetifi Youl €

——— T a2 —-———-.vl—-.a--.—l—ll—-

'\“b.e&:uz{4 «4 uﬁaz_v( @FL., LI€ - M%J%ﬁ_@?@ﬁ

i it et e S i e ot ——————— -t

This will remain on “your record un‘flf-"g’?—i—ﬁ{é ————————————— . - -

If you wish to appeal against this final written warning you should refer
to the Grievance and Disciplinary Procedures which explain the
opportunities available. '

THIS FINAL WRITTEN WARNING IS ISSUED BY:
NAME: ﬂiml QMJ )

JOB TITLE: SHEC Mawalich

;'  DISTRIBUTION CENTRE: le’iﬂ[l}lﬁr-.) )
3 ,i s
SIGNATURE: l‘b T . DATE i%.\iﬂ

THIS FINAL WRITTEN WARNING IS ACKNOWLEDGED BY:

2o

EMPLOYEE DETALLS
NAME: ?:-_4’21( Sﬁi_l.:

JOB TITLE: Ldmﬂlc.ﬁz' @M X
"DISTRIBUTION CENTRE: I."iﬁ{n!(f?fau .

SIGNATURE: ﬁd@ﬁé . DATE B)if)}@f:a.

EMPLOYEE REPRESENTATIVE

NAME: j}aﬁ'%/u;@ | DATE [S//B/06 .

* Delete as necessary
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SUPPORTING ATTENDANCE

STAGE TWO CONFIRMATION

I' would like to confirm that since being placed on stage one of monitoring on ........... st (Date) your level of
attendance has not improved.

During the last rolling 26 weeks you have fa|Ied to attend on the following occasions and although the reasons for
this failure are understood, your absence ‘dontinues to give the company reason for concern.

Your current absence percentageis ...................... and you have been absent on the following occasions:

.D,,ate;_"gf irst day of ; :'”DaySAO the wel‘elfﬂ 3 4 Reason .

i Ti| s

P
L‘ = l‘v‘l i3]

D I o EAR AL

72 . vy

Your failure to attend regularly challenges our ability to deliver on time to shops and compromises our ability to
provide full shelves for our customers.

This confirmation requires you to take steps to improve your attendance levels to meet your contractual obligations.
You have confirmed that there are no reasons why you will not be able to improve your level of attendance and you
will be making every effort to do so.

Failure to improve the situation will result in you being placed on the final stage of the Monitoring process at which
point further absences will put your continued employment at risk.

Having discussed the reasons for your non attendance the company is committed to helping you improve. Your
monitoring period is 6 months, which expires on ..2...47 .. Z7 ... at which point, if your absence levels are
acceptable you will be removed from the monitoring process.

Please ensure you talk to me if the current situation changes or you do not understand anything contained with this
confirmation.

For and on behalf of Tesco
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